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Abstract. The article deals with the topical problem of economic deprivation of young women and 

men and alternatives for overcoming it through the introduction of the psycho-correctional practices 

of positive psychology. The subject of the study is to find out the gender symmetry or its violation in 

the position of the subjectivity of genders in the choice of life activity strategy. The conceptual model 

of positive psychology and its components as the indicators of the psychological state of young 

women and men in personal and professional self-determination are presented. The social and 

psychological factors that determine the satisfaction of the youth with the choice of a job and its 

content, the ability to direct and adjust the requests and motivations of young women and men in 

searching for a more successful professional and social status have been substantiated. It has been 

found out that overcoming gender inequality in social and economic gender expectations, and a sense 

of economic deprivation of the youth is possible by internalizing the basic principles of personality 

self-determination through learning, and involvement in positive psychology. Egalitarian orientations 

concerning the importance of receiving professional education and developing adequate personality 

qualities are important for youth but especially for young women’s internal subjective well-being 

experience. Satisfaction with social environment and confidence in the coming day the most common 

international concepts of economic happiness for group youth psychology.  

1 Introduction  

Covid-19 affected all layers of the population 

economically and deepened the level of youth “relative 

deprivation” as the perception of oneself (family or one’s 

own reference group) as less economically prosperous. 

Self-esteem, being an indicator of a socially less 

successful economic personal or group compared to 

others, has always been much higher for the students and 
working youth. It is young people entering adulthood who 

have to face such socio-economic challenges as the need 

to find the desired professional activity and opportunities 

to achieve it, pay for vocational education or living 

separate from the family, look for a job without the 

necessary level of professional qualifications and work 

experience, support their own financial needs related to 

the age interests of the youth and more. Eric Erickson by 
no coincidence found an all-embracing psychological 

definition of this age stage in the periodization of 

personality development: identification versus isolation. 

The process of creating identity occurs during 

adolescence, but primarily takes place in early 

adulthood,in soudens years. Reaching adulthood in 

modern society is not always a linear or clean transition. 

As generations continue to adapt new adult markers are 

created that add different social expectations to what it 

means to be an adult. 

2 Problem Statement  

Experiencing relative economic deprivation as a 

psychological source of personal unhappiness due to the 
un fulfillment of many social and basic needs, ways to 

correct toxic thoughts and find positive meanings in 

overcoming internal conflicts is one of the areas of 

positive psychology, which explores the factors of 

personal subjective well-being (SWB) [1]. 

Positive psychology explains why the level of youth 

aggression (various types of crime), when many young 

people with their inability to accept socio-economic 
challenges and implement ways of overcoming them, is 

higher in authoritarian countries, where the share of the 

middle economic class is low and there is a significant 

economic difference in the incomes of the upper, middle 

and lower classes. 
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Why do the very youth need special psychological 

support? Because the youth without a proper professional 

and educational level create a vicious circle of poverty 

reflection when young people start families that, due to 

low economic levels, do not have a sufficient level to meet 

the material and spiritual needs of their own children who, 

like their parents, are not able to achieve a sufficient level 
of education, as well as professional in the near future, 

which poverty again reproduces a new circle of poverty, 

so called vicious circle [2, 3, 4, 5]. The results of the 

researches testify the difference of value attitudes towards 

material enrichment of the student youth, which 

underwent socialization within the framework of market 

and planned socialist economy [6, 7, 8]. 

Gender-specific problems in young adulthood are 
observed in double employment of women, their lower 

economic status, the level of payment. Even in democratic 

egalitarian societies dominate the ideas of exploiting one-

sex responsibility (man is the main breadwinner and the 

dominative social and personality expectations from 

women-to stay at the role of mother, children and 

caregiver for elderly members of the family) [9, 10, 11, 

12, 13]. So the main spheres of her subjective well-being 
in self-realization, working activity and developing 

personality habits, skills and knowledge is in family 

settings. Every new generation continues to adapt new 

adult markers and create that add different social gender 

expectations to what it means to be a professional and 

economically sufficient adult. 

The experience of European countries is considered to 

be the most effective regarding implementation of the 
positive actions on achieving gender equality. Council of 

Europe Gender Equality Strategy (2018–2023) focus on 

six strategic areas: 1) to prevent and combat gender 

stereotypes and sexism; 2) to prevent and combat violence 

against women and domestic violence; 3) to ensure the 

equal access of women to justice; 4) to achieve a balanced 

participation of women and men in political and public 

decision-making; 5) to protect the rights of migrant, 
refugee, and asylum-seeking women and girls; 6) to 

achieve gender mainstreaming in all policies and 

measures [14].  

If the concept of economic culture in the past was 

mainly characterized in the financial categories such as 

expenditures, profits, income, etc., today the economic 

categories are inseparable from the civilizational 

principles of providing them with certain legal and moral 
principles. That is why a set of internal and external 

factors that have caused the frustration of certain social 

needs is always considered in the process of analyzing the 

various causes of protest youth economic movements. 

Among them, the degree of satisfaction or 

dissatisfaction with their social and economic status due 

to the frustration of a ging demands in the psychological 

theory of economic deprivation [15]. The relative 
economic deprivation as a source of the frustration occurs 

in comparison with others, such as the average income of 

women with average income of men. At the same time, 

the greater the level of “relative deprivation” is the greater 

the mass of protest, often aggressive, angry behavior. 

Without stopping on the consequences of gender 

economic deprivation, which are widely presented in the 

scientific literature [16, 17, 18], we want to draw attention 

to the ways of overcoming it through the application of 

the principles of positive psychology, which is capable of 

activating personal potential of an individual in 

overcoming traditional gender stereotypes [12, 13, 19, 20, 

21, 22]. After all, if the position of women is assessed 

according to their economic status, both in relatively 
economically prosperous societies and in those that are 

just getting on the rails of a market economy, it will 

occupy the lowest level.  

Since the subjective sense of well-being mediates any 

sphere of human activity, a lot of research in positive 

psychology is devoted to the problem of the relationship 

between professional work and a sense of satisfaction 

with it, including the research of the factors for happiness. 
Although mindfulness is integrated in many positive 

psychology manuals as a "positive" technique, they have 

hardly developed the implications of their use or have 

investigated the relationship between mindfulness and 

human well-being [23, 24, 25, 26, 27, 28]. 

The opinion of the co-founder of the principles of 

positive psychology M. Seligman referring to the 

understanding of the significance of the doctrine of roles 
in young adulthood states that “The positive emotions of 

confidence hope and trust, for example, serve us best not 

when life is easy, but when life is difficult. In times of 

trouble, understanding and building the strengths and 

virtues like valor, perspective, integrity, equality, loyalty 

– may become more urgent than in good times” [1, р. 

322].  

The study aims is to find out the gender symmetry or 
its violation in the psychological background personality 

position of the genders SWB in the choice of professional, 

working life activity strategies. 

3 Conceptual Models 

Progress in psychological measuring of happiness has 

been made in understanding the components of SWB: 

there is no gender correlation between estimation material 
prosperity and possibility to get perfect professional 

education and happiness of youth the adaptation, goals 

and meanings, the cultural influences national indicators 

of happiness [29]. 

The favor to the gender division of personal self-

realization spheres into male (subject-instrumental) and 

female (guardian-expressive), is inherent in young men 

and women with traditional orientations, often as an 
example of parental imitation. The adherents of 

egalitarian equality have constructed an androgynous, 

multidimensional concept of building not only a 

professional career but also a family one on the basis of 

the interchangeability of family roles and ignoring the role 

in their construction of gender. Such universalization of 

family and professional roles of the genders was 

motivated, among other things, by the factor of the 
possibility of achieving the fullness of happiness and life 

satisfaction in equal partnership. 

It is important to note that a happy partnership and 

personal self-realization at work, as an indicator of 

internal satisfaction of the position of positive 



 

psychology, as indicators of a happy life, is the openness 

to the new experiences and at the same time self-reliance, 

actualization of self-aspirations, self-sufficiency, self-

perception without protective mechanisms, stereotyped 

expectations, the position of subjectivity in life. 

4 Goals and objectives of the research 

The object of the study was socio-psychological factors 

that determine the SWB of the university students as the 

strivings for the necessity of developing basic 

professional skills and opportunities future job activities 

and accepting its demands and personality expectations. 

The discovering subjective gender differences in 

meanings, strivings and abilities concerning the requests 

and motivations for future economic status. 
The subject of the study was to find out the gender 

symmetry or its violation in the position of the students 

subjectivity in the choice of life activity strategy. 

The main hypothesis at the initial stage of the study 

was the assumption that young people’s individual 

acceptance of patriarchal gender culture which may be 

observed difference in personality internalized 

descriptive, indicative or directive-prohibitive sex 
stereotypes may reduce and limit the level of desirable 

work positions in developing subjectivity as reflection of 

professional abilities, career aspirations, demonstration of 

individual self-presentation. Traditional gender 

orientations motivate manifestations of polarization of 

life spheres and self-realization as among female as well 

as among male students.   

The methods of the research included a complex of 
complementary techniques (theoretical analysis of the 

achievements of positive psychology; conducting gender-

homogeneous, gender-mixed focus groups, content 

analysis of finishing sentences as short students answers 

to opened questions connected with the topic: „It`s me in 

10-15 years” standardized A.Matchak psycho diagnostic 

test [30]. 

Gender differences have been noted and compared in 
the construction of individual scenarios of future socio-

economic life in the time perspective in 10-15 years with 

the dominative content of individual oral narratives fixed 

in focus groups discussions. The standardized individual 

interviews have been conducted was with those young 

women striving for success in professional non-traditional 

careers, such as police, military, or IT spheres as well for 

women and males with strict traditional gender 
orientations. Egalitarian orientations concerning the 

importance of receiving professional education and 

developing adequate personality qualities are important 

for all young people, but especially for young women’s 

internal subjective-being experience. Different kinds of 

external or internal factors of students function can 

determine their subjective well-being  in chosen 

professional education or in starting point of practice 
searching for the desirable economic status. But the quest 

for youth meaning is a key part of what makes males and 

females self-assertive in everyday activities coming 

toward the desirable financially sufficient constant not 

temporary status. 

Satisfaction with social environment and confidence 

in the coming day are the most common international 

concepts of happiness on the individual and group youth 

psychology including gender.  

In total, 298 students (180 female students and 118 

male students) participated in the research. 

5 The results of research 

The data obtained in the research study confirm the 

results of our previous studies, namely the fact of more 

purposeful development of the image of economic “I” in 

male students due to higher coherence of affective, 

cognitive and behavioral components with internalized 

traditional gender stereotypes concerning the importance 

for male persons SWB reaching material and financial 
status and for the women’s SBW to have such husband 

[21, 22, 31]. Female youth more accept emotions 

connected with subjective working experience with such 

emotions as fear, sadness, or anxiety as indicators of 

unhappiness. Male youth are more likely to overcome 

them.  

Female students show a higher level of intimate 

competence as an important component of social 
competence (the method “Questionnaire of three types of 

competence”, A. Matchak [30]) (Figure 1).  

 

Fig. 1. An average values by “Three types of competence 
questionnaire” methodology.  

Annex to figure1– steins raw results to women and men in:  

personal competence: females 35–37=3, males 29–33=2;  

social competence: females 39–41=5, males 33–35 =3; 

assertive competence: females 42–45=5, males, 39–41=4,5. 

They are also able to successful presentation their 

skills and qualities in the social exposition situation 

compared with the lower men’s indicators, which 
reflecting the ability to be guided by certain standards of 

presentation of their own professional ability in situations 

where the person is at the center of attention. Young 

women are more focused on social interaction than young 

men; they are characterized through more communicative 

persistence in the process of doing professional duties. 

Comparison of the self-determination scale indicators in 

values of life demonstrates higher results of male 
selection, reflects their unconditional acceptance of their 

own life activities, higher self-confidence in successful 

professional self-actualization. 

According to the assessment economic position and 

“happy human being” turned out to be a significant factor 

determinates gender difference in economic strivings and 

professional expectations (Table 1). 

https://positivepsychology.com/self-acceptance/


 

Table 1. The degree of assimilated traditional stereotypes by 

students (in %). 

Varieties 

(character) of 

gender 

prescriptive 

stereotypes 

Percentage 

of 

egalitarian 

stereotypes 

in the form 
of women 

and men 

Self 

Percentage 

of 

patriarchal 

stereotypes 

in the form 
of women 

and men 

Self 

Varieties 

(character) 

of gender 

prescriptive 

stereotypes 

Descriptive 
(orienting) 

25% 75% Descriptive 
(orienting) 

Prescriptive 
(evaluating) 

10% 90% Prescriptiv

e 
(evaluating) 

Proscriptive  2% 98% Proscriptiv

e  

The content analysis of the student`s narratives as well 

as discourses of focus groups discussions (Questions for 

discussion like “What social environment influence make 

you happier?”, “What kind of your educational activity 

make you happier?” etc.) demonstrated the manifestation 

of gender stereotypes in economic and financial spheres 

(in youth the design of the concepts of femininity as 

economic objectivity; masculinity as economic 
subjectivity and androgynous as gender neutral). 

Young women in evaluating SWB in themselves 

demonstrated a higher level of self-satisfaction in such 

aspect of it as moral acceptance, coherence of moral views 

with real behavior, their own ability to manage people 

than their male counterparts. At the same time, women 

show a much higher level on the scale of “protective 

strengthening of self-esteem”, which indicates, on the one 
hand, a certain degree of acceptance of one’s Self and, on 

the other, a fear of possible rejection of oneself, rejection 

of significant others, desire to show oneself in a better 

way. 

In our view, such a gender disparity of results testifies 

to the greater subordination of a woman's life scenarios, 

her goal setting and self-realization to the effects of 

traditional gender stereotypes, which increase a woman's 
anxiety before expecting to have children, motherhood, a 

combination of professional and home responsibilities, 

which affects the corresponding anxious reflection of 

woman's own meanings of being. 

Thus, the dilemma of self-determination in the choice 

of professional and family roles in the young adulthood 

demonstrates the negative power of the psychological 

impact of stereotypes, compliance with which does not 
allow young people to meet the need for individual 

choice. On the contrary, the adoption of egalitarian 

culture, which gives them a feeling of happiness through 

the strengthening of self-confidence, performs an energy-

saving function in building family relationships, 

educational, professional and career growth. It should be 

noted that the modern female students  are more 

psychologically  adapted to functioning in the future 
“male world”, more successful in mastering political, 

managerial roles, unusual professions than males, who 

find it difficult to be involved in the household 

guardianship and parental roles, teaching professions, 

family circle, etc. However, those women, who are ready 

to play on the “male field”, still taste androcentric 

behavior: in the role of leaders they are going to adapt 

men’s management styles, evaluate economy and career 

aspirations through the prism of “male” needs and 

demands, ready take on additional household 
responsibilities, exacerbating, exasperate the 

phenomenon of double employment. Nevertheless, male 

financial happiness was related more to being a taker 

rather than a giver, whereas meaning of women’s 

economic aspirations were related more to being a giver 

than a taker. 

One of the objectives of the study was to identify 

alternatives to economic deprivation, including its gender 
aspect, by applying the psycho correctional personality 

(individual) approaches.  

Positive psychology considers the personality 

achievement in any kind of self-realization through the 

prism of adherence to happiness as the intersection 

between pleasure and meaning. Among set of meanings 

are the principles of rationality as consciousness and using 

in practice thought full ways to achieve prosperity, 
understanding the necessary educational and professional 

means to achieve it, the consistency of different kinds of 

economic activity on the legal principles adopted in the 

nearest social environment. This refers not only to the 

standards that correspond to the release of some 

educational product, but also the development of 

personality features of economic behavior (e.g., frugality, 

self-assertiveness).  
The prestige is the principle of economic activity, 

which deals not only with the place of work, shopping, but 

also, above all, with the self: the social status of the 

profession, working skills and abilities, career economic 

opportunities, holding a position and career perspectives, 

the uniqueness of possibility to realize the main meanings 

of the own Self. The prestige forecast of the chosen 

profession is an important indicator of the students 
economic culture, which sometimes have been motivated 

by “fashionable” professions, such as law or IT, and does 

not take into account their connection with personality 

inclinations. However, many young people started to 

notice, that the profession should be in need in far future 

on the contrary to choosing in soviet times a foreign 

language translator, which lost its prestige in terms of 

globalization and open borders. 
Altruism is a positive psychology principle that 

testifies to the extent of the sacrifice for the material 

support of others: families, elderly parents, orphans, 

people with special needs. It is not only about charitable 

activities for the benefit of those who need help, but also 

about conscious self-sacrifice, self-denial for the 

economic benefit of others, which brings satisfaction, 

raises self-esteem. Thus, the key principles of positive 
psychology of getting satisfaction from economic 

activity, its pleasure allows not only to be financially 

supported, but also to have positive emotions to work. 

Their implementation requires proper psychological 

counseling of the youth, professional diagnostics and 

professional selection, which predicts the possibility of 



 

satisfaction with the chosen activity as a basic motive for 

its economic success. 

Disclosure of the psychology of gender differences in 

the economic behavior of the student youth, the ability to 

be guided by economic principles at different levels of 

material functioning has a hidden psychological basis 

such as a positive objective attitude to their personal 
economic potential and prospects for its application (self-

reflection). It is this basis that dictates the different 

economic behavior of men and women in terms of limited 

material resources and expanding the range of personal 

needs. Thus, in addition to the internality of the locus-

control, the principles that ensure positive thinking play 

an important role in achieving the desired status of 

economic well-being and overcoming the psychological 
pressure of gender stereotypes. 

It is known that in positive psychology the feeling of 

satisfaction, happiness, well-being is divided into two 

types: hedonistic as situational pleasure, which is usually 

short-term, sensory according to the external source of 

pleasure and value, intra-personal. The latter is achieved 

when a person manages to achieve meaningful goals, 

objectives, sense of life. That is why this kind of positive 
experiences is called the result of value-semantic well-

being, realization of personal potential. 

Discussions about which satisfaction brings more 

comfort and pleasure hedonistic, situational or value-

semantic, show that the latter is the most preferable, 

because it is able to shift deep emotions, raise self-esteem, 

prolong the feeling of happiness. The example of one of 

the student groups, which instead of celebrating the prom, 
decided to donate the saved money to the orphanage for 

the needs of local children deprived of parental attention, 

can be illustrative in this respect. At the same time, proms 

were quickly erased from the memory of other student 

groups, but those who organized a holiday for children 

remembered this for many years and celebrated the 

memorable event. 

Although positive psychology considers both sources 
of satisfaction equally important and denies personal self-

realization as a higher level of satisfaction, its basic 

postulates are based on the importance of experiencing a 

state of passion for activity, absorption by its essence, 

fascination with their achievements. The culture of human 

economic existence is precisely to maximize the long-

term achievements of material support for the realization 

of vital goals and to minimize situations of the lack of 
funds. It is no coincidence that poverty is considered the 

greatest human defect, and material prosperity is a 

necessary condition for the personal freedom. 

If we apply the model of the founder of positive 

psychology M. Seligman [1, 29] to the economic well-

being of a person, then personal achievements according 

to his theory of well-being depend on the implementation 

of basic conditions, such as: inclusion in the activity, 
passion for it, satisfaction with interpersonal relations 

with people, realization of the sense of their activity and 

its achievements. Such conditions of the personalized 

activity can be realized both at the level of 

microeconomics (household, smallholding, etc.) and at 

the macro level. 

If the proposed conceptual model of life satisfaction 

of positive psychology is compared with the social 

situation of student youth development, then its structural 

components can act as a prognosis and at the same time a 

diagnosis of psychological states of a young person (well-

being or dissatisfaction with life), who masters the basics 

of their profession, determine their future material status. 
Indicators of their present and most importantly future 

psychological well-being can be indicators of the wheel 

of fortune by M. Seligman, namely confidence in the right 

choice of professional self-determination and its personal 

significance, consistency of the chosen path with their 

own life values, belief in their own ability to fully realize 

their potential with maximum dedication and in 

harmonious relationships with others. 
The results of research of emotions nature, their 

impact on a person suggests that the strength of positive 

and negative emotions are different, that is the well-being 

of the individual depends on their proportion, the share of 

both, their ratio in life. According to the research done by 

representatives of positive psychology, the negative 

emotions reduce the life satisfaction much more than the 

same amount of positive ones. The ratio of negative to 
positive is 3:1, that is bad is much stronger in terms of 

influence than good. 

Theoretical principles of positive psychology 

prompted us to find the adequate to its conceptual 

provisions focus groups and training programs with 

emphasis on the development of the youth ability, 

regardless of gender, to establish social relations with 

other people, involve in professional activities in the 
present and in the future, to realize their views on life, 

meaningful life orientations, to achieve success.  

6 Discussion 

According to positive psychology the more people felt 

their activities were consistent with the core of 

themselves, the desirable values of their self, the greater 

meaning they report in their dream about and real 
professional choice. 

According to some male opinion (youth with 

egalitarian gender orientations in focus-group 

discussions) scarcity of money in performing some 

desirable for them “female” professions (teacher, medical 

nurses, preschool educator, library worker etc.) reduced 

possibility for self-realization, when possibility for 

happiness less possible in comparison to meaning. 
Desirable for youth social-economic status, professional 

male`s and female`s self-image is formed depending on 

gender orientations. 

Students with egalitarian gender attitudes of both 

sexes perceive satisfaction with the chosen educational 

profession as a source of economic activity, which is 

connected with internal work satisfaction-positive 

personality traits: the capacity to love chosen vocation, 

feelings to be proud of it (“we are future teachers”, 

”psychologists”, ”journalists”), independence and 

creativity in individual performance of  working duties, 

effective  interpersonal skills, talent of personality growth 

in everyday practice and experience. 



 

Prioritize in economic well-being of students with 

traditional gender orientations are connected mostly with 

external work satisfaction factors: less strongly with 

subjective activity, personality determination, mostly 

with objective circumstances of working duties, the salary 

level, relations with the colleagues. 

The collected empirical data suggest that the social 

roles of men and women are still largely mediated by 
gender stereotypes, which serve as a guide in 

differentiating the areas of their economic self-

expression, determining the life scenarios declared by 

students and views on material obligations. However, the 

realities of the economic functioning of genders have 

formed a greater personal potential of women in the 

development of traditionally male economic space, the 

trigger for which will be the dominant over patriarchal 
egalitarian ideas of personal professional self-

presentation. 

7 Conclusions 

Overcoming gender inequality in social and economic 

status, in particular a sense of economic deprivation is 

possible by internalizing the basic principles of economic 

culture through learning, development, involvement in 
positive psychology. 

Pilot testing of a number of questionnaires allowed us 

to identify the most adequate structural research methods 

for the identifying feeling of economic youth economic 

well-being and economic self-deprivation such as the 

degree of self-reflection and satisfaction by chosen kind 

of the professional education, as well in the self-analyzing 

the obtained working experience as skills, abilities and 
habits which will are in needs for the future professional 

activities. 

Gender difference in the level of self-reflective 

estimation by students the necessary social and 

professional abilities have been investigated by the 

complex methods including Ann Matchak psychological 

test for study the social competences as abilities to 

perform and be successful in close interpersonal contacts, 
in actualizing the self in wide social communication and 

exposition and in social environment demanding assertive 

behavior. The measurement of such working abilities and 

skills considered the psychological background of SWB 

in successful performance any professional job activities 

and usually considered more often by male population. 

The study results exposed higher development of 

social competences in female students especially among 
those who are adhered to egalitarian gender culture. 

Female and male students with traditional attitudes to 

profession division and household duties, social activities 

for men’s and women’s are less optimistic in the 

individual subjective wellness in reaching the desirable 

economic status relationships with others, absorption, 

realization of the Self in a personally significant social 

activity, its conformity to own system of views, life 
values. 

The realities of gender economic functioning 

especially among young women oriented on egalitarian 

sex relationships have shaped their greater personal 

professional potential and readiness of in intromission to 

the traditionally masculine economic professions-spheres. 

The trigger mechanism in striving SWB in economic 

status is in overcoming patriarchal ideas of bipolar 

personal professional self-presentation among youth. 

Egalitarian attitudes and behavior are more likely help 

youth to open ourselves up to positive psychology in 
financial success on the way of their professional 

education. Gender differences in expected economic well-

being and real strivings are best predicted by difference in 

gender orientations, personal vision on goal attainment 

and high self-esteem or self-efficacy, but not sex 

belonging. It is important for youth to feel belongingness 

in a society and it social care and psychological guardian 

ship, so they can develop their full working potential and 
achieve self actualization.  

Internalizing egalitarian gender culture can enhance 

the individual economic activity, increase the motivation 

for self-development in professional education. 
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